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VACANCY
Theatre for a Change invites applications for a new post, based in Lilongwe
We seek to reduce the risk of HIV infection among teachers and young people by working across Malawi’s teacher training sector.
We are looking to fill the post of: 

SENIOR FINANCE MANAGER
The successful candidate should have demonstrated, through her or his professional experience, all of the essential competencies required for the position. Candidates who do not meet the following minimum requirements will not be short listed for an interview. 

Minimum Requirements
· Degree level qualification in a relevant field - Finance, Accountancy, Business or similar.  An advanced or post graduate degree is highly desirable.
· Three to five years experience working in a senior financial management role, including high-value procurement and budget control. Experience of working in the development sector is highly desirable.
· Expert knowledge of all standard Microsoft Office programs, and experience working with a large scale finance system.  Knowledge of the SAP business system is highly desirable.
· Proven record of high level contract negotiation, delivery and management of financial compliance.  Experience dealing with donor agencies is highly desirable.

Interested applicants should read through the Job Description (available at www.tfacafrica.com) and submit a covering letter and CV to applications@tfacafrica.com.  The job title must be included in the email subject field. Paper applications will not be accepted.  

The successful applicant will be directly managed by Theatre for a Change and on Theatre for a Change Conditions of Service.  The position comes with a generous salary and benefits.  

For full details of the job, the skills and competencies required, and how to apply, please see our website www.tfacafrica.com/supporting-tfac/work-with-us 
Closing date for CVs: 

13th May 2009 at 1600
Interviews will be held on: 
21st May 2009
Applications are encouraged from women and people living with HIV and AIDS. Only short listed applicants will be contacted.
Equal opportunities & Diversity: we are committed to equality of opportunity and positive action to promote it, particularly with respect to gender. We work to ensure that people are not unjustifiably discriminated against on the basis of gender, age, disability, ethnicity, religion or belief, sexual orientation or any other irrelevant grounds in the recruitment, retention, training and development of staff. 
The United Kingdom’s international organisation for educational opportunities and cultural relations. We are registered in England as a charity.
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